NON-DISCRIMINATION POLICY*
OF PRINCE GEORGE'S COUNTY
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It is the policy of Prince George's County Government pursuant to the provisions of Section 504 of the Rehabilitation Act and
The Americans with Disabilities Act to prohibit discrimination against qualified persons with disabilities in any aspect of
employment within the government including recruitment, hiring, rate of pay, promotion, training, fringe benefits and any
other term of employment.

Further, it is the policy of the Prince George's County Government that no qualified person with a disability shall be excluded
from participation in, be denied benefits of, or otherwise be subject to discrimination under any programs or activities
regardless of whether they receive federal funds.

Accordingly, the Prince George's County Government will, to the maximum extent possible, remove architectural and
communication barriers to programs and services offered to the general public.

Complaints should be directed to the Prince George's County Human Relations Commission, RMS Building, 1400 McCormick Dr., Largo, MD 20774,
Telephone (301)-883-6170. Questions regarding compliance with this policy may be directed to the 504 and ADA Coordinator, Department of Family
Services, Individuals with Disabilities Division, 5012 Rhode Island Avenue, Hyattsville, MD 20781, Telephone (301)-985-3800, TTY (301)-985-3894

*In accordance with the Rehabilitation Act of 1973 as amended, the NOTICE
Americans with Disabilities Act, and with Title VI of the Civil Rights Act of
1964. In accordance with subpart 84.8 of the Federal regulations implementing

the Rehabilitation Act of 1973 as amended and Section 35.106 of Title Il of
the Americans with Disabilities Act this notice shall be posted in a
conspicuous place to notify citizens, clients and employees of their rights
under Section 504 and the ADA, and of the Prince George’s obligation
under both Federal regulations




